Total Compensation Disclosure
VILLAGE OF HAINESVILLE
May 1, 2025 - April 30, 2026

Public Act 97-0609 became effective, January 1, 2012. This act amends the lllinois Open Meetings Act and the lllinois Pension code and established new requirements

for Illinois public bodies. The law requires all IMRF employers to post the total compensation package for each employee having a total compensation package

that exceeds $75,000 either prior to the approval of the budget or compensation package (if over $150,000). "Total compensation package" for purposes of the Act means
"payment by the employer to the employee for salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days
granted, sick days granted." The Village has elected to provide employee compensation for all of its employees regardless of salary level.

Position Hire Date Total Compensation Base Salary Insurance Annual Vacation Annual Sick Annual Personal
Package Stipend Hours Earned Hours Earned Hours Earned

Public Works Supervisor 4/10/2023 $ 77,299.20 $ 70,699.20 $ 6,600.00 80 96 16
Public Works Assistant 10/28/2024 S 55,875.20 $ 49,275.20 $ 6,600.00 80 96 16
Treasurer 3/24/1997 S 84,437.76 $ 77,837.76 $ 6,600.00 198.8 96 16
Village Clerk 5/9/2022 S 62,217.12 $ 55,617.12 S 6,600.00 80 96 16
Deputy Clerk 5/9/2023 S 45,437.76 $  38,837.76 $ 6,600.00 80 96 16
Utility Clerk* 10/30/2023 S 23,171.20 $ 23,171.20 $ - 0 0 0

vacation, sick and personal time are not above and beyond the salary
*Utility Clerk earns 1 hour per every 40 hours worked for PTO



